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ranchers exist in the committee juris-
diction and no member is elected from 
that socially disadvantaged population. 
The appointment of the socially dis-
advantaged voting member will be in 
accordance with standards and quali-
fications furnished by the State com-
mittee. 

§ 7.18 Eligibility requirements of coun-
ty committee members. 

(a) To be eligible to hold office as a 
county committee member or an alter-
nate to any county office, a person 
must meet the conditions specified in 
this section. 

(b) Such person must: 
(1) Meet the eligibility for nomina-

tion criteria specified in § 7.8; 
(2) Reside in the local administrative 

area in which the election is held, in 
cases where a State line, a county line, 
or a local administrative area bound-
ary runs through a farm, eligible farm-
ers and ranchers residing on such farm 
may hold office in the county and local 
administrative area in which the farm 
has been determined to be located for 
program participation purposes; 

(3) Not be ineligible based on prohib-
ited political activities, as specified in 
the Uniform Guidelines; 

(4) Not have been dishonorably dis-
charged from any branch of the armed 
services; removed for cause from any 
public office; convicted of any fraud, 
larceny, embezzlement, or felony, un-
less any such disqualification is waived 
by the State committee or the Deputy 
Administrator; 

(5) Not have been removed as a coun-
ty committee member, alternate to 
any county office, or as an employee 
for: Failure to perform the duties of 
the office; committing, attempting, or 
conspiring to commit fraud; incom-
petence; impeding the effectiveness of 
any program administered in the coun-
ty; refusal to carry out or failure to 
comply with the Department’s policy 
relating to equal opportunity and civil 
rights, including the equal employment 
policy, or interfering with others in 
carrying out such policy; or for viola-
tion of official instructions, unless any 
such disqualification is waived by the 
State committee or the Deputy Admin-
istrator; 

(6) Not have been disqualified for fu-
ture service because of a determination 
by a State committee that during pre-
vious service as a county committee 
member, alternate to any county of-
fice, or as an employee of the county 
committee, the person has: Failed to 
perform the duties of such office or em-
ployment; committed, attempted, or 
conspired to commit fraud; impeded 
the effectiveness of any program ad-
ministered in the county; in the course 
of their official duties, refused to carry 
out or failed to comply with the De-
partment’s policy relating to equal op-
portunity and civil rights, including 
the equal employment policy, or inter-
fered with others in carrying out such 
policy; or violated official instructions, 
unless any such disqualification is 
waived by the State committee or the 
Deputy Administrator; 

(7) Not be an employee of the U.S. 
Department of Agriculture during the 
term of office; 

(8) Not be a sales agent or employee 
of the Risk Management Agency or 
their affiliates during the term of of-
fice; 

(9) Not be already serving as a county 
committee member with 1 or more 
years remaining in their current term 
of office; and 

(10) Not have served more than 9 con-
secutive years (three consecutive terms 
as an elected member) as an elected or 
appointed county committee member 
just prior to the current election in 
which elected office is sought. After a 
break in service of at least 1 year, a 
member who has previously served 9 
consecutive years may run for re-elec-
tion or be re-appointed. 

§ 7.19 Eligibility requirements of all 
other personnel. 

(a) The county executive director and 
other employees of the county com-
mittee must not have been: Dishonor-
ably discharged from any branch of the 
armed services; removed for cause from 
any public office; or convicted of any 
fraud, larceny, embezzlement, or any 
other felony, unless any such disquali-
fication is waived by the State com-
mittee or the Deputy Administrator. 

(b) The county executive director or 
any other employee of the county com-
mittee must not have been removed as 
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a county committee member, alternate 
to any county office, county executive 
director, or other employee of the 
county committee for: Failure to per-
form the duties of the office; commit-
ting, attempting, or conspiring to com-
mit fraud; incompetence; impeding the 
effectiveness of any program adminis-
tered in the county; refusal to carry 
out or failure to comply with the De-
partment’s policy relating to equal op-
portunity and civil rights, including 
equal employment policy, or inter-
fering with others in carrying out such 
policy; or for violation of official in-
structions, unless such disqualification 
is waived by the State committee or 
the Deputy Administrator. 

(c) The county executive director or 
any other employee of the county com-
mittee must not have been disqualified 
for future employment because of a de-
termination by a State committee that 
during previous service as a county 
committee member, alternate to any 
county office, or as an employee of the 
county committee, the person has: 
Failed to perform the duties of such of-
fice or employment; committed, at-
tempted, or conspired to commit fraud; 
impeded the effectiveness of any pro-
gram administered in the county; re-
fused to carry out or failed to comply 
with the Department’s policy relating 
to equal opportunity and civil rights, 
including the equal employment pol-
icy, or interfered with others in car-
rying out such policy; or violated offi-
cial instructions, unless such disquali-
fication is waived by the State com-
mittee or the Deputy Administrator. 

§ 7.20 Prohibition on dual office. 
(a) A member of the county com-

mittee cannot, during the time they 
are a committee member, also serve as: 

(1) The secretary to the county com-
mittee; 

(2) A member of the State com-
mittee; or 

(3) A county executive director or 
any other county office employee. 

(b) [Reserved] 

§ 7.21 Terms of office of county com-
mittee members. 

(a) The term of office of county com-
mittee members and alternates to such 
office will begin on a date fixed by the 

Deputy Administrator, which will be 
after their election or appointment. 

(b) Before any county committee 
member or alternate to the county 
committee may take office as a county 
committee member, such person must 
sign an oath of office to pledge that 
they will faithfully, fairly, and hon-
estly perform to the best of their abil-
ity all of the duties devolving on them 
as committee members. 

(c) A term of office will continue 
until a successor is elected and quali-
fied as specified in §§ 7.8 and 7.9 or ap-
pointed as specified in § 7.17. 

§ 7.22 State committee duties. 

The State committee, subject to the 
general direction and supervision of 
the Deputy Administrator, will be gen-
erally responsible for carrying out all 
Farm Programs in the State or any 
other functions assigned by the Sec-
retary or a designee of the Secretary. 

§ 7.23 County committee duties. 

(a) The county committee, subject to 
the general direction and supervision 
of the State committee, will be gen-
erally responsible for carrying out in 
the county Farm Programs and any 
other program or function assigned by 
the Secretary or a designee of the Sec-
retary. 

(b) The county committee will: 
(1) Employ the county executive di-

rector, subject to standards and quali-
fications furnished by the State com-
mittee, except that incumbent direc-
tors must not be removed except as 
specified in § 7.28. There must be no em-
ployment discrimination due to race, 
color, national origin, gender, religion, 
age, disability, political beliefs, sexual 
orientation, or marital or family sta-
tus. The county executive director may 
not be removed for advocating or car-
rying out the Department’s policy on 
equal opportunity and civil rights, in-
cluding the equal employment policy. 
In the event it is claimed that dis-
missal is for such reasons, the dis-
missal will not become effective until 
the State committee and the Deputy 
Administrator have determined that 
dismissal was not because of such rea-
sons; 
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